Employment contract to an Employer

Advantages

1. Can control valuable, highly-skilled employee from leaving the organization.

2. Can protect from the sudden, unexpected loss of employee.

3. The basis for termination will give employer enough notice to find and train a suitable replacement should an employee plans to leave.

4. Can prevent employee from giving any confidential information about your business to others for his own gain.

5. Attract highly-skilled individual to be an employee by promising/stating job security and beneficial terms in the contract.

6. Greater control over the employee. If employer specify in the contract things such as the standards for the employee’s performance and grounds for termination, it will be easier to terminate an employee if he does not meet up the standards

Disadvantages

1. Limit employer’s ability to change the contract. Should the employer want to change the terms and conditions in the contract, he needs to negotiate it with the employee. This could be time-consuming and complicated.
2. Employers are binds to the contract. For example, if an employee is offered a two-year contract, employer cannot simply terminate the employee should he is not interested to continue the employment.

Employment Contract to an Employee

Advantages 

1. To safeguard employee from employer’s abused.

Disadvantages

1. Employees are binds to the terms and conditions in the contract.

Changes in a Contract’s Term

The term in an employment contract may be changes, if parties’ of the contract (employer and employee) agrees. However, if the changes to the term give disadvantages to either party, this would result in the contract being broken.

Breach of Contract

Breach of contract means that either one of the party (employer or employee) fail to perform any of the agreed term and conditions in the contract.

For example, employer fail to pay salary to the employee as the amount stated in the contract or employee absence from work more than 2 working days without informing the employer.

If either the employer or employees breach the employment contract:
· Both party may negotiate to find a solution

· Report to the Labour Department 
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