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	Scenario and Task/s

	Attached 

	Performance/Enabling Objectives

Explain the concept of training and development.

Discuss training needs analysis.

Describe the methods and types of training.

	

	

	

	

	Life Skills To Be Assessed   (Tick the target Life Skills)

	1. Self-management
	
	5. Problem Solving
	

	2. Planning and Organising
	
	6. Initiative and Enterprise
	

	3. Communicating
	
	7. Applying Numeracy, Design, and Technology Skills
	

	4. Working with Others
	
	8. Learning
	

	Assessment Criteria Performance Criteria/Standard
Demonstrate an understanding of the employee training and development.
PERFORMANCE STANDARD

Follow the Given scenario

	

	

	

	Overall Grade


	

	

	

	Review/Comments & Future Targets 

A student must produce a complete assessment and able to demonstrate all topics are covered. The Philosophy of Training and On & Off Job training, Specification must be applicable and necessary for Management awareness. Written material must be realistic and suitable for Brunei base Organization

	

	

	


	A*
	High Distinction
	90-100
	B
	High Merit
	70-79
	D
	Pass
	50-59

	A
	Distinction
	80-89
	C
	Merit
	60-69
	U
	Fail
	<50


	UNIT/SKILL AREA/PERFORMANCE OBJECTIVES
	       GRADE

	Task 1 (15)
	
	

	Task 2 (15)
	
	

	Task 3 (15)
	
	

	Task 4 (15)
	
	

	Task 5 (15)
	
	

	Task 6 (15)
	
	

	Task 7 (10)
	
	

	OVERALL GRADE
	
	


HRM.

ASSESSMENT No 2

In Brunei Darussalam, Megamas is a successful and dynamic company that delivers complete Health, Safety and Environment (HSE) Training and Consultancy Solutions. We are the premier HSE training centre in South East Asia and was proud to have His Majesty Sultan Haji Hassanal Bolkiah Mu'izzaddin Waddaulah, The Sultan and Yang DiPertuan of Brunei Darussalam specially open the Training Centre. Since 1989, over 100,000 participants from various industries in the region have received training at Megamas. We have been identified as the preferred quality training provider and has established our position as a "World Class" and market leader with one of the finest facilities in South East Asia.
1. Why training is an important issue for organization. 


(15 Marks)
2. What are the key feature of the training and why are important.  
(15 Marks)
3. What are key factors of training needs? 



(15 Marks)
4. What do you understand by “The Philosophy of Training” (Learning Principles)?   (15 Marks)
5. What are the Off and On The Job Training Methods. 

(15 Marks)
6. Off job training is become very effective and motivational tools for many organization in Brunei and in this region.  

Investigate and indentify the names of the organizations (Providing the Off job training) and the courses that they offer in Brunei or ASEAN. (Three organization). 







(15 Marks)
7.
Follow all of the submission conditions. 



(10 Marks)
· Presentation of written work, Organizing, Binding, Tasks labeling, 

· You are required to quote all details of the references e.g. book title and author or web site address etc. 

· Write answers in your own words and avoid cut and paste art. You may use a book or internet or svsbnd.weebly.com for reference only. 

· Web site address/s, notes reference are required to provide at end of assignment. 

· Selecting a suitable formatting is important when attempting any task.
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